
In the last 20 years,  
credit union net interest margins  

have consistently trended  
downward by 27%.1

Offset costs with  
the Total Benefits 
Pre-Funding Program.

PRODUCT OVERVIEW

CUNA Mutual Group’s Total Benefits Pre-Funding (TBPF) Program  
is a customized, proven way to help you offset benefits costs, allowing you to retain and recruit  

the executives and employees you need to succeed.

Employee 
compensation and 
benefits expenses 
account for more 

than 50% of credit 
union operating 

expenses.1

As employee benefits expenses continue to rise, the need to help 
finance these costs is more critical than ever.
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Benefits pre-funding is the ability to generate a greater return on investments through the use of  
non-section 703 investments, as approved by the National Credit Union Administration (NCUA).

Help counter costs for employee benefits 
obligations, including:  

• Employee health • 401(k) and pension plans

• Life and disability  • Executive benefits plans 
insurances

Key Features of the TBPF Program

Multiple, non-proprietary funding options can be 
combined to customize your TBPF Program, based on 
risk tolerance and investment preferences, including:

• Managed investments • Mutual funds

• Annuities • Life insurance

>50%

Health insurance 
premiums have 
risen more than 
60% in the last  
10 years, with a 

4% increase in the 
past year alone.2 60%

27%



Boost Revenue Potential with the TBPF Program.
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1  NCUA Data, 12/31/15   2  17th Kaiser/HRET Survey, 2015   3  CUNA Mutual Group Internal Data, 12/31/15 — Based on traditional permissible credit union investments of U.S. government–backed securities 
with an average current yield of 1% compared with implementing an investment program to offset the cost of employee benefits, which would allow you to invest in traditionally non-permissible 
investments including diversified equity and fix income portfolios. These portfolios could provide returns which, in the past, have averaged between 4–5% annualized returns. Portfolios are not principal 
guaranteed and may lose value. Past performance is no guarantee of future results.
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We work with numerous industry-leading financial services 
firms. This, combined with our open architecture platform, 
gives you access to a variety of options to 
customize the best TBPF Program for your  
credit union. Our non-commissioned sales 
specialists work closely with you to choose  
the approach that serves your best interests.

Customized, unbiased plan design.

Firmly rooted in the credit union industry, CUNA Mutual Group’s Executive Benefits Program manages 
25% of the total non-703 assets, including the non-qualified plans of more than 1,200 credit unions.3 
We have been committed to credit unions for more than 80 years, so you can rest assured we’ll be 
there to support you during the entire life of your TBPF Program.

Established and committed.

At CUNA Mutual Group, 
we have programs that 
offer an expected yield 
4X higher than the average 
rate of return on assets, 
as compared to traditional 
credit union investments.3

Increased investment potential.

Our fully licensed Executive Benefits team provides comprehensive fiduciary and compliance 
services, including a yearly review of your plan to help in your due diligence efforts. Additionally, 
we work closely with your attorneys and accountants to establish and maintain compliance—even 
meeting regularly with the NCUA to discuss current and emerging regulations.

Thorough due diligence and compliance support.

The TBPF Program can be used to 
help offset the cost of Executive 
Benefits Programs from CUNA 
Mutual Group, including:

• 457(f) Plan
• Split-Dollar Life Insurance
• Executive Bonus Plan
• 457(b) Plan
• Key Person Insurance

To learn more about 
the TBPF Program, visit 
cunamutual.com/tbpf 
or call the Executive 
Benefits Service Center 
at 800.356.2644, 
ext. 665.8576 today.

Be sure to ask about our other 
potentially higher-yielding 
funding vehicle—the new 
Charitable Donation Account 
(CDA)—to increase donations 
to your favorite 501(c)(3) while 
improving your bottom line.

PLAN


